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Multiplier Event, Berlin 28.03.20233

Source: https://youth.europa.eu/strategy/social-inclusion_en

The EU Youth Strategy should contribute to realising this vision of young people

https://youth.europa.eu/strategy/social-inclusion_en


Mul4plier Event, Berlin 28.03.2023

EU Youth Strategy
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Source: https://youth.europa.eu/strategy/social-inclusion_en

https://youth.europa.eu/strategy/social-inclusion_en


European Youth Goals

5 Multiplier Event, Berlin 28.03.2023

Source: https://youth.europa.eu/strategy/empower_en

https://youth.europa.eu/strategy/empower_en
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Treaty on the Functioning of the European Union: EDUCATION, VOCATIONAL TRAINING, YOUTH AND SPORT - 
Article 165
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Source: EUR-Lex -
12008E165 - EN -
EUR-Lex (europa.eu)

https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A12008E165
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A12008E165
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A12008E165
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EUROPEAN YOUTH WORK AGENDA

The Project seeks to exchange with other Projects and actors on the EYWA, and aims 

at integrating the results in the Community of Practice (EYWC 2020)

• Strand 2 „Creating new spaces“ (e.g. „Strengthening tailored, effective 

participation methods“)

• Strand 3 „Growing youth work“ (e.g. „strengthening quantitative provision of 

quality youth work at local level“ or „equal access to youth work for all young 

people in their diversity“)

• Strand 4 „Strengthening the community“ („co-operation and exchange“, 

„establishing platforms“). 
https://data.consilium.europa.eu/doc/document/ST-13185-2020-INIT/en/pdf
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https://data.consilium.europa.eu/doc/document/ST-13185-2020-INIT/en/pdf
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Youth Work Community of Practice

The youth work community of practice comprises stakeholders at all levels from 

local to European level, such as: 

• youth workers and youth leaders; 

• youth work managers; 

• project carriers; 

• accredited and independent youth work organisations; 

• trainers; 

• researchers; 

• educators of youth workers; 

• local communities and municipalities; 

• National Agencies for Erasmus+ Youth and the European Solidarity Corps; • 

youth representations and young people and 

• policy-makers for youth. 
Source: https://data.consilium.europa.eu/doc/document/ST-13185-2020-INIT/en/pdf

8

https://data.consilium.europa.eu/doc/document/ST-13185-2020-INIT/en/pdf
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EUROPEAN YOUTH WORK AGENDA

Source: 
https://data.consili
um.europa.eu/doc/
document/ST-
13185-2020-
INIT/en/pdf
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https://data.consilium.europa.eu/doc/document/ST-13185-2020-INIT/en/pdf
https://data.consilium.europa.eu/doc/document/ST-13185-2020-INIT/en/pdf
https://data.consilium.europa.eu/doc/document/ST-13185-2020-INIT/en/pdf
https://data.consilium.europa.eu/doc/document/ST-13185-2020-INIT/en/pdf
https://data.consilium.europa.eu/doc/document/ST-13185-2020-INIT/en/pdf
https://data.consilium.europa.eu/doc/document/ST-13185-2020-INIT/en/pdf
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European Pillar of Social Rights

Nine out of ten Europeans 

consider that social 

Europe is important for 

them and should offer 

equal opportunities and 

access to the labour 

market, as well as fair 

working conditions and 

social protection. 
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Eurobarometer on “social issues”
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Source: Social issues - März 2021 - - Eurobarometer survey (europa.eu)

https://europa.eu/eurobarometer/surveys/detail/2266
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European Pillar of Social Rights
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European Pillar of Social Rights – Action Plan
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European Pillar of Social Rights – Action Plan
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Union of Equality: Strategy for the Rights of 
Persons with Disabilities 2021-2030
“Persons with disabilities have the right to have good conditions in the workplace, to live 
independently, to equal opportunities, to participate fully in the life of their community. All have a 
right to a life without barriers. And it is our obligation, as a community, to ensure their full 
participation in society, on an equal basis with others.” 
Commission President von der Leyen EC AV PORTAL (europa.eu)

The European Disability Strategy 2010-2020 paved the way to a barrier-free 

Europe, fostering actions supported also by EU funds to make a difference for 

the life of approximately 87 million persons having some form of disability in the 

EU. However, persons with disabilities still face considerable barriers in access to 

healthcare, education, employment, recreation activities, as well as in 

participation in political life.
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https://audiovisual.ec.europa.eu/en/shotlist/I-199417
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Union of Equality: Strategy for the Rights of 
Persons with Disabilities 2021-2030

Inclusive and accessible education

The Commission calls on Member States: 
• to support the development of inclusive schools that can become a 

reference in inclusive and innovative teaching and learning across the EU 
along the objectives of the European Education Area and the Digital 
Education Action Plan; 

• to ensure that their education systems at all levels comply with the UNCRPD 
to advance on supported learning in inclusive mainstream settings, as 
announced in the Communication on the European Education Area; 

• to support the implementation of Article 24 UNCRPD in the European 
Schools.
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Source: Discrimination in the European Union - September 2019 - - Eurobarometer survey 
(europa.eu)

Discrimination in the European Union

https://europa.eu/eurobarometer/surveys/detail/2251
https://europa.eu/eurobarometer/surveys/detail/2251
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Source: Discrimination in the European Union - September 2019 - - Eurobarometer survey 
(europa.eu)

DiscriminaEon in the European Union

https://europa.eu/eurobarometer/surveys/detail/2251
https://europa.eu/eurobarometer/surveys/detail/2251
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Union of Equality: Strategy for the Rights of 
Persons with Disabilities 2021-2030

This Strategy takes account of the diversity of disability, resulting from the 
interaction between long-term physical, mental, intellectual or sensory 
impairments, which are often invisible, with barriers in the environment, as well 
as the increased prevalence of disabilities with age.

It promotes an intersectional perspective, addressing specific barriers faced by 
persons with disabilities who are at the intersection of identities (gender, racial, 
ethnic, sexual, religious), or in a difficult socioeconomic or other vulnerable 
situation.

The Strategy supports the green and digital transitions and a healthy Europe, 
thus contributing to a sustainable, resilient, innovative, and fair Union. It is part 
of the European Pillar of Social Right Action plan adopted by the Commission.
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Union of Equality: Strategy for the Rights of 
Persons with Disabilities 2021-2030
Developing new skills for new jobs 

Having the right skills and qualifications is a prerequisite for 
accessing the labour market. This requires national skills 
strategies that should also cover the specific needs of persons 
with disabilities (European Skills Agenda). 
Equal access to education and labour-market oriented training 
at all levels has to be ensured. 

Despite the right to access mainstream vocational education 
and training, the proportion of young persons with disabilities 
being referred to special vocational schools is high. This is 
often due to the general lack of accessibility and reasonable 
accommodation, and insufficient support provided to learners 
with disabilities in mainstream vocational training settings.  
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Source: Union of Equality: Strategy 
for the Rights of Persons with 
Disabilities 2021-2030, Decent 
quality of life
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Union of Equality: Strategy for the Rights of 
Persons with Disabilities 2021-2030
Developing new skills for new jobs 

The Council Recommendation on vocational education and training (VET) for sustainable 
competitiveness, social fairness and resilience invites Member States to design vocational 
programmes so they are inclusive and accessible for vulnerable groups, such as persons with 
disabilities. 

The renewed European Alliance for Apprenticeships will contribute to sharing knowledge on 
how apprenticeships can be used as a tool for social inclusion, and will encourage pledges on 
quality apprenticeships providing support for learners with disabilities.  Through the 
reinforced Youth Guarantee, the Commission supports the outreach to and activation of 
young persons with disabilities. 
In the Skills Agenda, the Commission commits to join forces with the European Network of 
Public Employment Services to develop peer learning to shed light on skills needed on the 
labour market and to step up the provision of guidance services, and on closing skills gaps, 
notably digital skills gaps for labour market inclusion.
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Union of Equality: Strategy for the Rights of 
Persons with Disabilities 2021-2030
Equal Access and non-discriminaEon 

Persons with disabiliXes have the right to protecXon 
from any form of discriminaXon and violence, equal 
opportuniXes in and access to jusXce, educaXon, 
culture, housing, recreaXon, leisure, sport and 
tourism, and equal access to all health services. 

A gap exists in EU law to ensure equal treatment of 
persons with disabiliXes outside the field of 
employment, such as social protecXon, healthcare, 
educaXon and access to goods and services, including 
housing.
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Source: Union of Equality: Strategy 
for the Rights of Persons with 
Disabilities 2021-2030, Equal 
Access and non-discrimination
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Union of Equality: Strategy for the Rights of 
Persons with Disabilities 2021-2030
Inclusive and accessible educa=on

EducaUon creates the foundaUons for combaUng poverty and for creaUng fully 
inclusive socieUes. Persons with disabiliUes have the right to par=cipate in all 
educa=onal levels and forms and care on an equal basis with others.
There is sUll a considerable need for acUon as demonstrated by the gaps in 
educa=onal outcomes between learners with and without disabiliUes. 

More young persons with disabiliUes leave school early and fewer learners with 
disabiliUes complete a university degree (gap of 14.4pps). Many children and young 
persons with disabiliUes are enrolled in special schools which do not always offer 
effecUve bridges to the mainstream educaUon system, conUnued training, or to the 
labour market. No sufficient systemaUc research has been carried out so far on the 
condi=ons necessary for learners with disabiliUes to succeed, including learners with 
invisible disabiliUes such as auUsm, dyslexia, or hyperacUvity.
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EducaEonal EvaluaEon in Youth Work
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8d85c6ac-05e5-4715-8f43-0f9c3018772a 
(coe.int)

Personal/interpersonal/group 

• Personal evaluation : each individual involved in the 
makes their own judgements and draws their own 
conclusions about the experience they have had. 

• Interpersonal evaluation : more than one individual 
involved in the process shares and discusses their 
judgements and conclusions. 

• Group evaluation : Since the group as such is part of the 
context and very often an important source of learning in 
non-formal education, group evaluation specifically at 
aspects and dimensions of the learning process that can 
be observed and judged from a group point of view, 
including for example the atmosphere, the co-operation 
among participants, the contribution of the group to the 
learning and the group process. 

• Formative evaluation : continuous appreciation, ongoing 
analysis and drawing conclusions. 

• Summative : verification of the expected results and 
drawing conclusions at the end of the process. 

https://pjp-eu.coe.int/documents/42128013/47261233/T-Kit_10.pdf/8d85c6ac-05e5-4715-8f43-0f9c3018772a?t=1377272318000
https://pjp-eu.coe.int/documents/42128013/47261233/T-Kit_10.pdf/8d85c6ac-05e5-4715-8f43-0f9c3018772a?t=1377272318000

