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Group discussion on the 3 Case Studies

Berlin, 28 March 2023

1. Experiences with the three focal points of the youth strategy, current problem 
situa:ons and focal points, major barriers and deficits, e.g.

2. How does the youth work 1) direct support and 2) lead to create beBer 
opportuni:es of par:cipa:on for young people with disabili:es / disadvantages in 
socal space/ neighborhood facili:es? 

3. New (and old) challenges for youth workers / educators of young people with 
disabili:es/disadvantages: paving the way toward inclusion, acceptance, social 
cohesion, poten:als of coopera:on in the neighborhood 
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New (and old) challenges for youth workers 
working with Youth “in NEET situation”

The key point about a ‘real’ NEET situation is that it is involuntary and the person 
is stuck in it.

• Typically no significant personal project for the future. 
• NEET situations are involuntary and associated with vulnerability / 

disengagement. 
• NEET situations stem from underprivilege , barrier, from conventional 

experiences of unemployment. 

The term was invented in the UK in the late 1980’s and its use has grown, it 
means different things in different settings. 
The use of the term NEET can become counterproductive – by making a false 
amalgam of too many very different situations. 
Stigma: Some consider the term NEET has a stigmatising quality and shouldn’t be 
used.

4

Source: OnTrack (salto-youth.net)

https://ec.europa.eu/assets/eac/youth/library/reports/inclusion-diversity-strategy_en.pdf
https://www.salto-youth.net/downloads/4-17-3266/OnTrack.pdf
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New (and old) challenges for youth workers working with 
Youth “in NEET situation”
Young people in NEETs situaQon may find themselves in several of the situaQons 
listed below at the same Qme:

• Social obstacles : young people facing discriminaQon because of gender, age, 
ethnicity, religion, sexual orientaQon, disability, etc., young people with limited 
social skills or anQ-social or high-risk behaviours, etc. 
• Economic obstacles: young people with a low standard of living, low income, 
dependence on social welfare system, young people in long-term unemployment 
etc.  
• Educa<onal difficul<es: young people with learning difficulQes, early school-
leavers, young people with poor school performance etc. 
• Disability: (i.e. parQcipants with special needs): young people with mental 
(intellectual, cogniQve, learning), physical, sensory or other disabiliQes etc. 
• Cultural differences: immigrants, refugees, young people belonging to a 
naQonal or ethnic minority, young people with linguisQc adaptaQon and cultural 
inclusion difficulQes etc. 
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Source: Implementation guidelines - Erasmus+ and European Solidarity Corps Inclusion and Diversity 
Strategy | Erasmus+ (europa.eu)

https://ec.europa.eu/assets/eac/youth/library/reports/inclusion-diversity-strategy_en.pdf
https://erasmus-plus.ec.europa.eu/document/implementation-guidelines-erasmus-and-european-solidarity-corps-inclusion-and-diversity-strategy
https://erasmus-plus.ec.europa.eu/document/implementation-guidelines-erasmus-and-european-solidarity-corps-inclusion-and-diversity-strategy


16:15-16:30 Presentation of the Groups results /    
Zusammenfassung aus Gruppenarbeit

16:30-17:30 Discussions on Capacity Building /
Fazit zum Capacity Building

Berlin, 28 March 2023

• What resources and framework conditions are needed for the actors of youth 
work (focusing on young people with disabilities/disadvantages) and youth 
education (both formal and non-formal) for effective youth work? 

• How and by whom should these resources and framework conditions be 
provided (in Berlin)?
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Resources & Framework Conditions

• what resources and framework condiQons are needed for the actors of youth 

work (focusing on young people with disabiliQes/disadvantages) and youth 

educaQon (both formal and non-formal) for effecQve youth work? 
• how / by whom should these resources and framework condiQons be 

provided ? 

Targe<ng young people with fewer opportuni<es has long been a pillar of the 
European Union (notably through project funding ). To achieve greater impact in 
targeQng young people with fewer opportuni<es and to ensure that Erasmus+ 
responds posiQvely to diversity in the field of Youth, a revised strategy is 
presented: a strategy for Inclusion and Diversity 
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Source: Erasmus+ - Inclusion and Diversity Strategy in the field of Youth (europa.eu)

https://ec.europa.eu/assets/eac/youth/library/reports/inclusion-diversity-strategy_en.pdf
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Erasmus+ Inclusion and Diversity Strategy in the 
field of Youth

The strategy for Inclusion and Diversity takes into account inputs from 

practitioners in the field, stakeholder consultation with experts. Two novel 

elements were introduced: 

• Diversity: diversity in all its forms is referred to throughout, alongside 

inclusion. This ensures there is a dual focus – not only on including young 

people but also on strengthening the knowledge, skills and behaviours needed 

to fully accept, support and promote the differences in society. 

• Practical guidance: practitioners in the field emphasise the need to make 

information about inclusion & diversity measures more accessible / user-

oriented. 
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Source: Erasmus+ - Inclusion and Diversity Strategy in the field of Youth (europa.eu)

https://ec.europa.eu/assets/eac/youth/library/reports/inclusion-diversity-strategy_en.pdf
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To include young people with fewer opportunities outreach alone is not enough. 
It is vital to equip young people and youth workers with the necessary 
competences to successfully manage and support diversity. 

This will contribute to 
• positive interaction with different inclusion groups,  
• positive response to diversity will ultimately benefit young people with fewer 

opportunities and their inclusion in society. 

What can youth work actually do to help?
• inclusion ensures that all young people can take part, 
• diversity ensures that everybody can take part on their own terms, recognising 

the value of differences. 

Erasmus+ youth projects are ideal tools for inclusion and at the same time train 
young people (and youth workers/leaders) to manage diversity in a positive way. 
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Source: Erasmus+ - Inclusion and Diversity Strategy in the field of Youth (europa.eu)

Why Inclusion and Diversity? 

https://ec.europa.eu/assets/eac/youth/library/reports/inclusion-diversity-strategy_en.pdf


LTTA Part1, Berlin 28.03.202310

Source: Erasmus+ -
Inclusion and 
Diversity Strategy in 
the field of Youth 
(europa.eu)

Inclusion and Diversity Strategy

https://ec.europa.eu/assets/eac/youth/library/reports/inclusion-diversity-strategy_en.pdf
https://ec.europa.eu/assets/eac/youth/library/reports/inclusion-diversity-strategy_en.pdf
https://ec.europa.eu/assets/eac/youth/library/reports/inclusion-diversity-strategy_en.pdf
https://ec.europa.eu/assets/eac/youth/library/reports/inclusion-diversity-strategy_en.pdf
https://ec.europa.eu/assets/eac/youth/library/reports/inclusion-diversity-strategy_en.pdf


Discussion in Plenum
17:30 Conclusion

LTTA, Part1, Berlin, 29 March 2023



Thank you for your attention and your great inputs!

LTTA, Part1, Berlin, 29 March 2023

Tiziana Destino
Destino@bgz-berlin.de

Rouven Stukenberg
Stukenberg@BGZ-Berlin.de
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Practical Guidelines to work with inclusion and diversity: 
Reaching out 

Youth organisaQons and other stakeholders are 
invited to consciously reach out and reduce 
obstacles for a variety of target groups. This 
makes an organisaQon truly welcoming for 
young people from all different walks of life. 

• Appeal: Does the organisaQon make a 
conscious effort to appeal and reach out to 
different target groups? 

• Obstacles: How does the project in quesQon 
reduce obstacles for diverse target groups to 
parQcipate? In what way does it respond to 
the needs of different young people? 
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Source: Erasmus+ - Inclusion and Diversity Strategy in the 
field of Youth (europa.eu)

https://ec.europa.eu/assets/eac/youth/library/reports/inclusion-diversity-strategy_en.pdf
https://ec.europa.eu/assets/eac/youth/library/reports/inclusion-diversity-strategy_en.pdf
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Prac%cal Guidelines: 
Keeping young people at the centre
A youth project should be based on the strengths of the 
young people and their active contribution. 

• Needs-based: Is the project built around the needs, 
interests and aspiration of the young people? 

• True participation: Does the process allow young people 
to use their competences and develop? 

• Tailor-made: Is the project adapted to the competences 
and previous experience of the young people? 

• Supportive approach: Are the youth workers skilled to 
deal with the special needs and sensitivities in the 
groups? 

• Social dimension: How does the project deal with 
stereotypes about different excluded groups? 

• Risk assessment and crisis management: Do the youth 
workers involved have a clear view, not only of the 
benefits, but also of the potential risks when working 
with this target group?
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Source: Erasmus+ - Inclusion and Diversity Strategy in the 
field of Youth (europa.eu)

https://ec.europa.eu/assets/eac/youth/library/reports/inclusion-diversity-strategy_en.pdf
https://ec.europa.eu/assets/eac/youth/library/reports/inclusion-diversity-strategy_en.pdf


LTTA, Berlin 28-30.03.2023

Practical Guidelines: 
Dealing with diversity of all kinds
Youth projects addressing people from different 
backgrounds (socio-economic, educational, cultural, 
religious, geographical, disability, sexual orientation, gender 
etc.) requires specific attention on:

• Preparation: Does the project focus on common interests 
rather than difference? 

• Mixed groups: Is this diversity taken as a learning point? 
• Homogenous groups: In exceptional cases (e.g. when dealing 

with sensitive topics, such as identity, violence, personal 
development) it might be beneficial to work with one particular 
target group only . 

• Social and intercultural competence: Does the project envisage 
promoting diversity and countering intolerance and 
discrimination? How does it deal with taboos? 

• Reflection and time-out: Does the project foresee enough 
breathing space when young people (alone or together) can 
make sense of what is happening and what they learn? 

• Youth workers from inclusion groups: Does the team of youth 
workers understand the needs of the target groups they work 
with? 
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Source: Erasmus+ - Inclusion and Diversity Strategy in the field of Youth (europa.eu)

https://ec.europa.eu/assets/eac/youth/library/reports/inclusion-diversity-strategy_en.pdf
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Practical Guidelines: 
Using non-formal learning
Youth projects are an attractive way to gain competences and life 
skills, and are valuable for young people at risk of low levels of 
attainment in formal learning, who have dropped out of school or are 
in a situation of unemployment. 

§ Clear objectives: Are the methods appropriate to achieve learning 
objectives? Is the project presented to the young people in a way that 
is relevant and understandable for them?

§ Attractive methods: Are the methods learner-centred and 
participatory? Do they engage young people and allow them to try out 
new things? 

§ Peer learning: Are young people seen as a source of learning? Are all 
young people encouraged to come up with their own solutions? 

§ Simplicity: Is the project clear, simple and tangible enough for the 
young people?

§ Documenting learning: Is there time and space for the young people 
to think about their learning?

§ Fun: How do the organisers make sure the project is attractive and 
exciting for the young people?
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Source: Erasmus+ - Inclusion and Diversity Strategy in the field of Youth (europa.eu)

https://ec.europa.eu/assets/eac/youth/library/reports/inclusion-diversity-strategy_en.pdf


LTTA Part2, Berlin 29.03.202318

Source: OnTrack (salto-youth.net)

Pathway to Employment and Youth Work

https://ec.europa.eu/assets/eac/youth/library/reports/inclusion-diversity-strategy_en.pdf
https://www.salto-youth.net/downloads/4-17-3266/OnTrack.pdf
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Understanding inclusion working with young 
people “in NEET situation”

The European Commission defines “(young) people with fewer opportuniGes’ as 
(young) people who, for economic, social, cultural, geographical or health reasons, 
due to their migrant background, or for reasons such as disability or educaKonal 
difficulKes or for any other reason, including a reason that could give rise to 
discriminaGon under ArGcle 21 of the Charter of Fundamental Rights of the 
European Union, face obstacles that prevent them from having effecGve access to 
opportuniGes under the Programme”.¹ 

Barriers may be structural, policies, pracGces, and beliefs that limit or prevent a set 
of people access to opportuniKes that are available to others. There are several 
types of barriers and they can hinder parKcipaKon both as a standalone factor and 
in combinaKon.

¹ European Union: Inclusion & Diversity Strategy.
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Source: InclusionAtoZ.pdf (salto-youth.net)

https://ec.europa.eu/assets/eac/youth/library/reports/inclusion-diversity-strategy_en.pdf
https://www.salto-youth.net/downloads/4-17-3141/InclusionAtoZ.pdf
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INCLUSION
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Source: InclusionAtoZ.pdf 
(salto-youth.net)

Inclusion means respecting and valuing diverse identities and experiences, and 
enabling full participation of everyone. The term itself implies that the people 
you are trying to include were likely previously excluded. 

https://ec.europa.eu/assets/eac/youth/library/reports/inclusion-diversity-strategy_en.pdf
https://www.salto-youth.net/downloads/4-17-3141/InclusionAtoZ.pdf
https://www.salto-youth.net/downloads/4-17-3141/InclusionAtoZ.pdf
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SOCIAL EXCLUSION 
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Source: InclusionAtoZ.pdf (salto-youth.net)

Social exclusion is a process whereby certain individuals are pushed to the edge 
of society and prevented from par<cipa<ng fully by virtue of their poverty, lack 
of basic competencies and learning opportuniQes or as a result of discrimina<on. 
This distances them from job, income and educaQon opportuniQes as well as 
social and community networks and acQviQes. 

People affected by social exclusion have liHle access to decision-making and 
oeen feel powerless, and unable to take control of their day-to-day lives. 

Social exclusion result in individuals being sidelined, leK out or leK behind. 
Young people are most vulnerable: Social exclusion produces deep and long-
term damage to the living condiQons, educaQon, social and economic 
parQcipaQon, emoQonal life, and health status, leading to:

a) loss of confidence; 
b) an undermining of trust and expectaQons; 
c) an increasing risk of social exclusion; 
d) disengagement from society. 

https://ec.europa.eu/assets/eac/youth/library/reports/inclusion-diversity-strategy_en.pdf
https://www.salto-youth.net/downloads/4-17-3141/InclusionAtoZ.pdf
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The causes of disadvantage can be manifold, and the solutions similarly so. The 
‘comparative disadvantage’ is important, because being in one of the situations 
referred to above does not automatically lead to fewer opportunities compared 
to peers. 
The risk of exclusion because of specific factors and obstacles varies according to 
country and context. 

„Access“ Inclusion and diversity project

• actively involve young people with fewer opportunities (providing tailor-
made preparation, support and follow-up for them); 

• and/or address issues of inclusion and diversity that benefit young people 
with fewer opportunities.
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Source: Erasmus+ - Inclusion and Diversity Strategy in the field of Youth (europa.eu)

Erasmus+ Inclusion and Diversity Strategy in 
the field of Youth

https://ec.europa.eu/assets/eac/youth/library/reports/inclusion-diversity-strategy_en.pdf
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DIVERSITY
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Source: InclusionAtoZ.pdf 
(salto-youth.net)

Diversity - in organisations or in society - describes all the ways in which people 
differ. It encompasses all the variations of attributes that make individuals or 
groups of people different from each other. 

https://ec.europa.eu/assets/eac/youth/library/reports/inclusion-diversity-strategy_en.pdf
https://www.salto-youth.net/downloads/4-17-3141/InclusionAtoZ.pdf
https://www.salto-youth.net/downloads/4-17-3141/InclusionAtoZ.pdf


LTTA Part 2, Berlin, 29 March 2023

thank you for your aEenFon!
Tiziana Destino
Destino@bgz-berlin.de

Rouven Stukenberg
Stukenberg@BGZ-Berlin.de
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18: 00 Dinner
Aleppo Supper Club, Wühlischstraße 21
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13:30 Evalua+on, Recogni+on and 
Acknowledgement of the youth work 

14:30 Feedbacks Round on Learnings, Transfer 
in Interna+onal Prac+ces

15:30 Conclusions 
16:30 Cer+ficates
LTTA Part 3, Berlin, 30 March 2023



Evaluation
Why do we evaluate and what do we want to 
know? When do we do it, and who takes part?

LTTA Part 3, Berlin, 30 March 2023
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Evaluation - SALTO-YOUTH

29

Why? 

The focus of evaluation is to ascertain whether the overall outcomes  have been 
achieved. This may be useful for developing activities in the future.

What? 

Elements contributing to the success: group atmosphere / dynamics, aims and 
objectives, way the topic is addressed, methods, etc.

Aims and Objectives: 

‘aim’ is a long-term goal (ie. the reason why we are delivering the activity) 

‘objective’ is a measureable, observable behaviour (ie. what we need to do to reach 
our aim).

Learning outcomes:  

• What did the participants learn? 

• How this will effect their work and what will be implemented in their activities? 

• Which methods were productive and which not so productive?

• What would you change in future activities?

Source: hRps://www.salto-youth.net/tools/evaluaTon/the4ws/

https://www.salto-youth.net/tools/evaluation/the4ws/
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Evaluation - SALTO-YOUTH
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Who?

EvaluaKon informaKon can be used by a number of people and organisaKons (stakeholders):

•  To measure the impact and results of the event / acKvity

•  To help develop and improve quality in future events / acKviKes

•  To jusKfy the investment of resources into the course

•  To give parKcipants an example of evaluaCon in acCon

When?

EvaluaKon is an ongoing process throughout the whole cycle of acKvity – planning, delivery 
and aEer the acKvity itself.

• Pre-acKvity evaluaKon – the aims and objecKves are agreed and an evaluaKon plan 
developed.

• Ongoing evaluaKon – mid-acKvity evaluaKon or reflecKon groups enabling adapKon of the 
acKvity according to parKcipants needs.

• End of acKvity evaluaKon – measure the parKcipants’ percepKons about the acKvity– eg. 
learning outcomes.

• Follow-up evaluaKon – to measure longer-term impact and learning on a personal and 
professional level, and how this learning has been used.

Source: https://www.salto-youth.net/tools/evaluation/the4ws/

https://www.salto-youth.net/tools/evaluation/the4ws/
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The Outcomes Approach to Evaluation

31

the Outcomes Approach to project evaluation involves integrating evaluation from 
the start, not just as an adjunct, and thinking about your project in four areas: 
your project’s aims, its outcomes, its activities and its indicators.

• The aims are the general goals of your project (to encourage the civic 
participation of disadvantaged youth)

• The outcomes are the concrete changes your project intends to achieve. 
Outcomes should be measurable (there should be targets about raising or 
increasing).

• The activities are the things your project is going to do (meetings, seminars, 
courses).

• The indicators are what let you know if your project is working (something 
you can test, observe, measure). This may include questionnaires, surveys, 
direct observation, qualitative analysis, and expert evaluation.

Source: https://www.salto-youth.net/tools/evaluation/outcomes/

https://www.salto-youth.net/tools/evaluation/outcomes/


LTTA Part3, Berlin 30.03.2023

The Outcomes Approach to EvaluaFon
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Source: https://www.salto-youth.net/tools/evaluation/outcomes/

https://www.salto-youth.net/tools/evaluation/outcomes/
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RecogniFon of youth work

33

Competence Model for Youth Workers (salto-youth.net) Yocomo Self-Assessment Tool (salto-youth.net)

https://www.salto-youth.net/downloads/4-17-4385/ETS_Competence_Model_Youth_Workers_final_2023.pdf
https://satool.salto-youth.net/
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SALTO-YOUTH Ressource Centres

• RC Inclusion: „On Track – Different youth work 
approaches for different NEET situations” 

• RC participation: „SALTO Think Tank on Youth 
Participation”

SALTO-YOUTH - SALTO, Inclusion & Diversity

SALTO Tools for youth work 
and training 
• Toolkit „Constellation for NEETs” (2892, Jun 2020)

• Manual "Local to Global" (2902, Jun 2020)

• Local Action Youth! Methods' book (2793, March 
2020)

• Dictionary of Youth Communication (2778, Feb. 
2020)

• Youth Participation Action Plans (2694, Dec 2019)

• „Community WorkGuide“ (2920, Sept 2020) 

SALTO-YOUTH - Toolbox - Tool for youth work and 
projects - or recruit participants
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Source: ab8390b6-2d9e-f831-bbcf-
85972152e6e0 (coe.int)

Educational Evaluation in Youth Work

https://www.salto-youth.net/rc/inclusion/
https://www.salto-youth.net/tools/toolbox/
https://www.salto-youth.net/tools/toolbox/
https://pjp-eu.coe.int/documents/42128013/47262484/T-Kit+8+Social+inclusion+WEB.pdf/ab8390b6-2d9e-f831-bbcf-85972152e6e0?t=1517483662000
https://pjp-eu.coe.int/documents/42128013/47262484/T-Kit+8+Social+inclusion+WEB.pdf/ab8390b6-2d9e-f831-bbcf-85972152e6e0?t=1517483662000
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SALTO-YOUTH Ressource Centres (RC)
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untitled (salto-youth.net)InclusionAtoZ.pdf (salto-youth.net)

https://www.salto-youth.net/downloads/4-17-3266/OnTrack.pdf
https://www.salto-youth.net/downloads/4-17-3141/InclusionAtoZ.pdf


Feedbacks -Evaluation Questions

• How did you find the group atmosphere throughout the 3 days?
• How clearly were topics addressed?
• How clear were the methods of social oriented youth work presented?
• Is the general long-term goal of Access Project clear?

How relevant is in your work? 
• Are the objectives of the project Access clear?

Participants Learning outcomes:  
• What did you learn (framework, tools, methods) during the LTTA? 
• How these learnings will contribute to your work?
• What (methods, tools, working definitions, etc..) will you implement in your 

current/future projects? 
• Which methods were productive and which not so productive?
• What would you change in future LTTA?
LTTA Part 3, Berlin, 30 March 2023



Conclusions  
Distribution of the Certificates

LTTA Part 3, Berlin, 30 March 2023



LTTA, Berlin 28-30.03.2023

Youth work is diverse around Europe

38

Tiziana Destino
destino@bgz-berlin.de

thank you very much for your inputs 
and outstanding contributions!

Source: hRps://rm.coe.int/1680699d85

mailto:destino@bgz-berlin.de
https://rm.coe.int/1680699d85


Annexes
Background Readings & References

LTTA Part 3, Berlin, 30 March 2023



Multiplier Event, Berlin 28.03.202340

Source: https://youth.europa.eu/strategy/social-inclusion_en

The EU Youth Strategy should contribute to realising this vision of young people

https://youth.europa.eu/strategy/social-inclusion_en


Multiplier Event, Berlin 28.03.2023

EU Youth Strategy

41

Source: https://youth.europa.eu/strategy/social-inclusion_en

https://youth.europa.eu/strategy/social-inclusion_en


European Youth Goals

42 Multiplier Event, Berlin 28.03.2023

Source: https://youth.europa.eu/strategy/empower_en

https://youth.europa.eu/strategy/empower_en


Multiplier Event, Berlin 28.03.2023

Treaty on the Func.oning of the European Union: EDUCATION, VOCATIONAL TRAINING, YOUTH AND SPORT - 
Ar.cle 165
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Source: EUR-Lex -
12008E165 - EN -
EUR-Lex (europa.eu)

https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A12008E165
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A12008E165
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A12008E165
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EUROPEAN YOUTH WORK AGENDA

The Project seeks to exchange with other Projects and actors on the EYWA, and aims 

at integrating the results in the Community of Practice (EYWC 2020)

• Strand 2 „Creating new spaces“ (e.g. „Strengthening tailored, effective 

participation methods“)

• Strand 3 „Growing youth work“ (e.g. „strengthening quantitative provision of 

quality youth work at local level“ or „equal access to youth work for all young 

people in their diversity“)

• Strand 4 „Strengthening the community“ („co-operation and exchange“, 

„establishing platforms“). 
https://data.consilium.europa.eu/doc/document/ST-13185-2020-INIT/en/pdf

44

https://data.consilium.europa.eu/doc/document/ST-13185-2020-INIT/en/pdf
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Youth Work Community of PracRce

The youth work community of practice comprises stakeholders at all levels from 

local to European level, such as: 

• youth workers and youth leaders; 

• youth work managers; 

• project carriers; 

• accredited and independent youth work organisations; 

• trainers; 

• researchers; 

• educators of youth workers; 

• local communities and municipalities; 

• National Agencies for Erasmus+ Youth and the European Solidarity Corps; • 

youth representations and young people and 

• policy-makers for youth. 
Source: https://data.consilium.europa.eu/doc/document/ST-13185-2020-INIT/en/pdf
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EUROPEAN YOUTH WORK AGENDA

Source: 
https://data.consili
um.europa.eu/doc/
document/ST-
13185-2020-
INIT/en/pdf
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European Pillar of Social Rights

Nine out of ten Europeans 

consider that social 

Europe is important for 

them and should offer 

equal opportunities and 

access to the labour 

market, as well as fair 

working conditions and 

social protection. 
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Eurobarometer on “social issues”
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Source: Social issues - März 2021 - - Eurobarometer survey (europa.eu)

https://europa.eu/eurobarometer/surveys/detail/2266
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European Pillar of Social Rights
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European Pillar of Social Rights – Action Plan
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European Pillar of Social Rights – Action Plan
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Union of Equality: Strategy for the Rights of 
Persons with Disabilities 2021-2030
“Persons with disabilities have the right to have good conditions in the workplace, to live 
independently, to equal opportunities, to participate fully in the life of their community. All have a 
right to a life without barriers. And it is our obligation, as a community, to ensure their full 
participation in society, on an equal basis with others.” 
Commission President von der Leyen EC AV PORTAL (europa.eu)

The European Disability Strategy 2010-2020 paved the way to a barrier-free 

Europe, fostering actions supported also by EU funds to make a difference for 

the life of approximately 87 million persons having some form of disability in the 

EU. However, persons with disabilities still face considerable barriers in access to 

healthcare, education, employment, recreation activities, as well as in 

participation in political life.

52

https://audiovisual.ec.europa.eu/en/shotlist/I-199417


LTTA Part2, Berlin 29.03.2023

Union of Equality: Strategy for the Rights of 
Persons with Disabilities 2021-2030

Inclusive and accessible education

The Commission calls on Member States: 
• to support the development of inclusive schools that can become a 

reference in inclusive and innovative teaching and learning across the EU 
along the objectives of the European Education Area and the Digital 
Education Action Plan; 

• to ensure that their education systems at all levels comply with the UNCRPD 
to advance on supported learning in inclusive mainstream settings, as 
announced in the Communication on the European Education Area; 

• to support the implementation of Article 24 UNCRPD in the European 
Schools.
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Source: Discrimination in the European Union - September 2019 - - Eurobarometer survey 
(europa.eu)

Discrimination in the European Union

https://europa.eu/eurobarometer/surveys/detail/2251
https://europa.eu/eurobarometer/surveys/detail/2251
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Source: Discrimination in the European Union - September 2019 - - Eurobarometer survey 
(europa.eu)

Discrimination in the European Union
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Union of Equality: Strategy for the Rights of 
Persons with Disabilities 2021-2030

This Strategy takes account of the diversity of disability, resulting from the 
interaction between long-term physical, mental, intellectual or sensory 
impairments, which are often invisible, with barriers in the environment, as well 
as the increased prevalence of disabilities with age.

It promotes an intersectional perspective, addressing specific barriers faced by 
persons with disabilities who are at the intersection of identities (gender, racial, 
ethnic, sexual, religious), or in a difficult socioeconomic or other vulnerable 
situation.

The Strategy supports the green and digital transitions and a healthy Europe, 
thus contributing to a sustainable, resilient, innovative, and fair Union. It is part 
of the European Pillar of Social Right Action plan adopted by the Commission.
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Union of Equality: Strategy for the Rights of 
Persons with Disabilities 2021-2030
Developing new skills for new jobs 

Having the right skills and qualifications is a prerequisite for 
accessing the labour market. This requires national skills 
strategies that should also cover the specific needs of persons 
with disabilities (European Skills Agenda). 
Equal access to education and labour-market oriented training 
at all levels has to be ensured. 

Despite the right to access mainstream vocational education 
and training, the proportion of young persons with disabilities 
being referred to special vocational schools is high. This is 
often due to the general lack of accessibility and reasonable 
accommodation, and insufficient support provided to learners 
with disabilities in mainstream vocational training settings.  
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Union of Equality: Strategy for the Rights of 
Persons with Disabilities 2021-2030
Developing new skills for new jobs 

The Council Recommendation on vocational education and training (VET) for sustainable 
competitiveness, social fairness and resilience invites Member States to design vocational 
programmes so they are inclusive and accessible for vulnerable groups, such as persons with 
disabilities. 

The renewed European Alliance for Apprenticeships will contribute to sharing knowledge on 
how apprenticeships can be used as a tool for social inclusion, and will encourage pledges on 
quality apprenticeships providing support for learners with disabilities.  Through the 
reinforced Youth Guarantee, the Commission supports the outreach to and activation of 
young persons with disabilities. 
In the Skills Agenda, the Commission commits to join forces with the European Network of 
Public Employment Services to develop peer learning to shed light on skills needed on the 
labour market and to step up the provision of guidance services, and on closing skills gaps, 
notably digital skills gaps for labour market inclusion.
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Union of Equality: Strategy for the Rights of 
Persons with Disabilities 2021-2030
Equal Access and non-discrimination 

Persons with disabilities have the right to protection 
from any form of discrimination and violence, equal 
opportunities in and access to justice, education, 
culture, housing, recreation, leisure, sport and 
tourism, and equal access to all health services. 

A gap exists in EU law to ensure equal treatment of 
persons with disabilities outside the field of 
employment, such as social protection, healthcare, 
education and access to goods and services, including 
housing.
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Union of Equality: Strategy for the Rights of 
Persons with Disabilities 2021-2030
Inclusive and accessible educaGon

EducaKon creates the foundaKons for combaKng poverty and for creaKng fully 
inclusive socieKes. Persons with disabiliKes have the right to parGcipate in all 
educaGonal levels and forms and care on an equal basis with others.
There is sKll a considerable need for acKon as demonstrated by the gaps in 
educaGonal outcomes between learners with and without disabiliKes. 

More young persons with disabiliKes leave school early and fewer learners with 
disabiliKes complete a university degree (gap of 14.4pps). Many children and young 
persons with disabiliKes are enrolled in special schools which do not always offer 
effecKve bridges to the mainstream educaKon system, conKnued training, or to the 
labour market. No sufficient systemaKc research has been carried out so far on the 
condiGons necessary for learners with disabiliKes to succeed, including learners with 
invisible disabiliKes such as auKsm, dyslexia, or hyperacKvity.
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Educational Evaluation in Youth Work
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8d85c6ac-05e5-4715-8f43-0f9c3018772a 
(coe.int)

Personal/interpersonal/group 

• Personal evaluation : each individual involved in the 
makes their own judgements and draws their own 
conclusions about the experience they have had. 

• Interpersonal evaluation : more than one individual 
involved in the process shares and discusses their 
judgements and conclusions. 

• Group evaluation : Since the group as such is part of the 
context and very often an important source of learning in 
non-formal education, group evaluation specifically at 
aspects and dimensions of the learning process that can 
be observed and judged from a group point of view, 
including for example the atmosphere, the co-operation 
among participants, the contribution of the group to the 
learning and the group process. 

• Formative evaluation : continuous appreciation, ongoing 
analysis and drawing conclusions. 

• Summative : verification of the expected results and 
drawing conclusions at the end of the process. 

https://pjp-eu.coe.int/documents/42128013/47261233/T-Kit_10.pdf/8d85c6ac-05e5-4715-8f43-0f9c3018772a?t=1377272318000
https://pjp-eu.coe.int/documents/42128013/47261233/T-Kit_10.pdf/8d85c6ac-05e5-4715-8f43-0f9c3018772a?t=1377272318000

